Labor and Population Policy

CEU, AY2020
Instructor: Martin Kahanec

Office Hours: TBA, prior notice advised
Course description

This seminar provides an in-depth understanding of how public policy shapes the arrangements, terms and conditions under which labor markets interact with various population processes. Current theoretical and policy approaches to labor market institutions and active labor market policies, social security and pensions, aging and retirement, education and training, migration, integration and discrimination, and fertility and family will be thoroughly studied. This course will primarily be based on critical in-class and online discussions structured around several focal topics and analytical approaches. This approach will provide the students with a broad understanding of the economic principles behind, as well as enable them to analyze, current labor and population policy issues. Labor and social policy responses to the COVID-19 pandemic will be critically examined. 
Objectives and learning outcomes

The course fosters a comprehensive understanding of current labor and population policy issues. By the end of the course, a successful student will be equipped with an effective toolset to analyze labor and population policy issues and proposals from the economic perspective. Students shall improve their analytical and argumentative skills through written assignments and presentations fostering theoretical as well as policy applications and their oral communication skills through in-class and online discussions. 

Course structure

Twelve interactive two-hour classes will serve to discuss the core course material and study and critically examine the main concepts. Written assignments will serve two main purposes: solidify students’ understanding of the course material and allow them to apply their knowledge to the analysis of specific public policy issues.  

Active participation of students in in-class and online discussions is expected and encouraged.

Grading 

· 1 presentation (Weight: 40%). A presentation lasts 20 minutes. A good presentation outlines the issue/question/puzzle the author/s of the presented article address, explains the data and methods, and discusses the results. It summarizes the paper’s key contribution, and draws the corresponding policy implications. Best presentations present the paper in the context of the literature, evaluate its strengths and limitations. 
· 1 policy brief (Weight: 60%). Topics to be proposed to the lecturer by October 30, 2020. A good policy brief will analytically discuss the selected topic, which should be firmly related to the topics discussed in the course, based on the required, recommended and other relevant readings. The policy brief should relate to a relevant policy issue; and it needs to clearly state and substantiate the main policy implications and recommendations. Quality of the argument is what matters, but the paper should not be less than 1500 words, and not more than 2000 words.   
· Attendance is mandatory and will be checked regularly.

· Given the concentration of material, students are expected to read the assigned readings prior to classes.

· Make-up for assignments will be allowed only if there is a valid university excuse

· Assignments and assignment deadlines will be announced in due course. Assignments submitted late will be graded down by 50%. Submitting each assignment is a prerequisite for passing the course.
· The policy of zero tolerance to academic dishonesty (defined in the student manual and in CEU’s code of ethics) will be strictly applied. 
· It is strongly recommended that students take every assignment seriously. There is no chance to make up for forgone points.

· It is the student’s responsibility to understand these rules and consult the instructor in case of any doubts; as well as in case of any problems with understanding the studied topics.
· The students are asked to report to the instructor without delay any conditions related to the COVID-19 pandemic that may hinder their ability to participate in classes or deliver the assignments.
Course outline (12 weeks, lectures as indicated in the schedule)

(REQUIRED READINGS WITH AN ASTERIKS “*”. IF YOU PREFER TO PREPARE A PRESENTATION ON A SUPPLEMENTARY READING, PLEASE LET ME KNOW)

PART I: Population and Labor: Setting the Stage
Session 1: Introduction into Key Population and Labor Issues

*Lecture Notes 1

Session 2: Matching Supply and Demand: Labor Mobility


*Lecture Notes 2 

Session 3: Mobilizing Resources


*Lecture Notes 3 

PART II: Labor Demand
Session 4: The Firm and Labor Productivity


*Manning, Alan, Monopsony in Motion: Imperfect Competition in Labor Markets, Princeton University Press, Chapter 13


*Neumark, D. Employment effects of minimum wages. IZA World of Labor 2014: 6 doi: 10.15185/izawol.6

Margolis, D. Introducing a statutory minimum wage in middle and low income countries. IZA World of Labor 2014: 52 doi: 10.15185/izawol.52

Gindling, T. Does increasing the minimum wage reduce poverty in developing countries?. IZA World of Labor 2014: 30 doi: 10.15185/izawol.30

Card, David and Alan B. Krueger. Minimum Wages and Employment: A Case Study of the Fast-Food Industry in New Jersey and Pennsylvania. American Economic Review. Vol. 84 (4). P 772-93. September 1994.

Manning, Alan, Monopsony in Motion: Imperfect Competition in Labor Markets, Princeton University Press, Chapter 12

Clark, Kim. “The Impact of Unionization on Productivity: A Case Study,” ILRB (July 1980):

PART III: Labor Supply
Session 5: Participation in the Labor Force: The Gender Dimension

* Winkler, A. Women’s labor force participation. IZA World of Labor 2016: 289 doi: 10.15185/izawol.289

*Verick, S. Female labor force participation in developing countries. IZA World of Labor 2014: 87 doi: 10.15185/izawol.87

Pignatti, N. Encouraging women’s labor force participation in transition countries. IZA World of Labor 2016: 264 doi: 10.15185/izawol.264

Monroe Berkowitz, William G. Johnson, Health and Labor Force Participation 

The Journal of Human Resources, Vol. 9, No. 1 (Winter, 1974), pp. 117-128

Francine D. Blau, Lawrence M. Kahn, Changes in the Labor Supply Behavior of Married Women: 1980–2000, Journal of Labor Economics, Vol. 25, No. 3 (July 2007), pp. 393-438

Donald O. Parsons, The Decline in Male Labor Force Participation, The Journal of Political Economy, Vol. 88, No. 1 (Feb., 1980), pp. 117-134

Session 6: Education, Training and Human Capital 

*Winters, J. Do higher levels of education and skills in an area benefit wider society?. IZA World of Labor 2015: 130 doi: 10.15185/izawol.130



*Sloane, P. Overeducation, skill mismatches, and labor market outcomes for college graduates. IZA World of Labor 2014: 88 doi: 10.15185/izawol.88

Kupets, O. Skill mismatch and overeducation in transition economies. IZA World of Labor 2015: 224 doi: 10.15185/izawol.224

Becker, Gary S. Human Capital: A Theoretical and Empirical Analysis, with Special Reference to Education. 2nd ed. New York: Columbia University Press for NBER, 1975. Chapter II


James J. Heckman, Lance Lochner, Christopher Taber: Tax Policy and Human-Capital Formation, The American Economic Review, Vol. 88, No. 2, Papers and Proceedings of the Hundred and Tenth Annual Meeting of the American Economic Association (May, 1998), pp. 293-297

George A. Akerlof, Rachel E. Kranton, Identity and Schooling: Some Lessons for the Economics of Education, Journal of Economic Literature, Vol. 40, No. 4 (Dec., 2002), pp. 1167-1201

Richard Blundell, Lorraine Dearden, Costas Meghir and Barbara Sianesi, Human Capital Investment: The returns from Education and Training to the Individual, the Firm and the Economy, Fiscal Studies, 1999, 20(1), pp1-23.


Lynn A. Karoly, Investing in the Future: Reducing Poverty Through Human Capital Investments, in Understanding Poverty, edited by Sheldon Danziger and Robert H. Haveman. Cambridge, MA: Harvard University Press, 2001): 314-256.

Becker, Gary S. Human Capital: A Theoretical and Empirical Analysis, with Special Reference to Education. 2d ed. New York: Columbia University Press for NBER, 1975. Chapter III 


Session 7: Labor mobility, the Labor Force and Social and Economic Consequences 

* Constant, A. Do migrants take the jobs of native workers?. IZA World of Labor 2014: 10 doi: 10.15185/izawol.10

*Peri, G. Do immigrant workers depress the wages of native workers?. IZA World of Labor 2014: 42 doi: 10.15185/izawol.42

Borjas, George J. “The Economics of Immigration,” Journal of Economic Literature 32 (December 1994): 1667-1717.


Card, David, “The Impact of the Mariel Boatlift on the Miami Labor Market,” Industrial and Labor Relations Review 43 (January 1990): 245:257.

Oliver Bakewell, “South-South Migration and Human Development: Reflections on African Experiences” Human Development Research Paper 2009/07, 2009 [two presentations – (i) up to Conclusions on page 30 and (ii) from page 30 on, starting with Drivers of South-South migration]

Borjas, George J., Richard B. Freeman, and Lawrence F. Katz. “How Much Do Immigrantion and Trade Affect labor Market Outcomes?” Brookings Papers on Economic Activity (1997): 1- 67.


Borjas, George J., Richard B. Freeman, and Lawrence F. Katz. “On the Labor Market Impacts of Immigration and Trade,” in George J. Borjas and Richard B. Freeman, editors, Immigration and the Work Force: Economic Consequences for the United States and Source Areas. Chicago: University of Chicago Press, 1992: 213-244.

Martin Kahanec, “Labor Mobility in an Enlarged European Union”, in A.F. Constant and K.F. Zimmermann (eds.), International Handbook on the Economics of Migration, Cheltenham: Edward Elgar (also IZA DP 6485 and CELSI DP 2, 2012)

PART IV: Labor Policy Issues

Session 8: Failures in the Labor Market, Informality, and the Policy Options


*Slonimczyk, F. Informal employment in emerging and transition economies. IZA World of Labor 2014: 59 doi: 10.15185/izawol.59

*Kar, S. Do economic reforms hurt or help the informal labor market?. IZA World of Labor 2016: 263 doi: 10.15185/izawol.263


Olivier Blanchard, Designing Labor Market Institutions II, mimeo MIT, March 2004


David Autor, The Economics of Labor Market Intermediation: An Analytic Framework, IZA Discussion Paper 3705, 2008

Clifford Winston, Market Failure vs. Government Failure, AEI, 2006


Giuseppe Bertola, Francine D. Blau, Lawrence Kahn, Labor Market Institutions and Demographic Employment Patterns, CEPR DP 3448

Mihails Hazans, “What Explains Prevalence of Informal Employment in European Countries: The Role of Labor Institutions, Governance, Immigrants, and Growth” World Bank Policy Research Working Paper No. 5917, 2011/12
Session 9: Skill Mismatch, Unemployment, and Active Labor Market Policies


*Kluve, J. Youth labor market interventions. IZA World of Labor 2014: 106 doi: 10.15185/izawol.106

*Rodríguez-Planas, N. Do youth mentoring programs change the perspectives and improve the life opportunities of at-risk youth?. IZA World of Labor 2014: 62 doi: 10.15185/izawol.62

Andrea Bassanini and Romain Duval, Employment patterns in OECD countries: Reassessing the role of policies and institutions, OECD Economics Department Working Paper No. 486 pp. Chapter 1, The determinants of structural unemployment, 7-36


Tito Boeri and Jan van Ours, The Economics of Imperfect Labor Markets, Princeton University Press, 2008, Chapter 12

Valerija Botrić, Structural Unemployment and Its Determinants in Southeast Europe. Availalble on e-learning

Andrea Bassanini and Romain Duval, Employment patterns in OECD countries: Reassessing the role of policies and institutions, OECD Economics Department Working Paper No. 486 pp. Chapter 2, The determinants of employment rates, 36-51.

CEDEFOP: The skill matching challenge, CEDEFOP, 2010


Marco Manacorda and Barbara Petrongolo, Skill Mismatch and Unemployment in OECD Countries, Economica 66: 1999, 181-207. 

Session 10: Unions, Collective Bargaining and Internal Labor Markets


*Richard B. Freeman, James L. Medoff,  What Do Unions Do? Basic Books. 1984. Chapter 11 (Unionism: Good or Bad for Productivity).


*Barry T. Hirsch, What do Unions Do for Economic Performance? IZA DP 892, 2003. 
10)
Peter B. Doeringer, Michael J. Piore, Internal labor markets and manpower analysis, 1971, Chapter 2.

Michael Gibbs, Kathryn Ierulli, Eva Meyersson Milgrom, Occupational labor markets, NBER mimeo, 2002.

Tito Boeri and Jan van Ours, The Economics of Imperfect Labor Markets, Princeton University Press, 2008, Chapter 3


Wachter, ML, and Wright RD, The Economics of Internal Labor Market, Stanford - Hoover Institution, Paper e-90-3.


Carola M. Frege and John Kelly, “Union Revitalization Strategies in Comparative Perspective, European Journal of Industrial Relations, 2003, 9(1), pp 7-24
Session 11: Integration and Discrimination: Immigrants and Ethnic Minorities

*Lawrence M. Kahn, The Economics of Discrimination: Evidence from Basketball, IZA DP 3987, 2009

* Kahanec, M. Roma integration in European labor markets. IZA World of Labor 2014: 39 doi: 10.15185/izawol.39

Timothy J. Hatton and Andrew Leigh, Immigrants Assimilate as Communities, not just as Individuals. IZA DP 2538, 2007


Caitlin Knowles Myers, A cure for discrimination? Affirmative Action and the Case of California Proposition 209. IZA DP 1674, 2005


Barry R. Chiswick and Paul W Miller, Negative and Positive Assimilation, Skill Transferability, and Linguistic Distance. IZA DP 5420, 2011. 

PART V: Population policy

Session 12: Aging, Retirement, Social Security and Pensions

*Jonathan Gruber and David Wise (1998) “Social Security and Retirement: An International Comparison,” American Economic Review 88:2, 158-163.



*Böheim, R. The effect of early retirement schemes on youth employment. IZA World of Labor 2014: 70 doi: 10.15185/izawol.70

Dora Costa (1998) “The Evolution of Retirement”, Chapter 2 in the Evolution of Retirement (Chicago: University of Chicago Press), p 6-31.

Warren C. Sanderson and Sergei Scherbov, A New Perspective on Population Aging, 2011


Warren C. Sanderson and Sergei Scherbov, A New Perspective on Population Aging, 2005


Tito Boeri and Jan van Ours, The Economics of Imperfect Labor Markets, Princeton University Press, 2008, Chapter 6
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