Global Labor Economics
CEU

Instructor: Klaus F. Zimmermann
Office Hours: Email appointment: klaus.f.zimmermann@gmail.com
Course description

Globalization is a necessary process in the evolution of human specialization of work to improve efficiency and to increase welfare. In the face of adjustment costs during transition, societies may ignore this for some time, but this comes with welfare losses. The course will discuss the role of global labor in the context of the great human challenges of our time: demography, urbanization, the technological revolutions at the work place, climate change and migration. The course provides an understanding of these challenges, and how global labor performs in this context and can provide solutions to foster the welfare of mankind.
Objectives and learning outcomes

The objectives of the course are to identify the key issues, challenges and lessons the course material contains; to enable students to learn actively while applying the material; to train and exercise their abilities to present and defend their insights. Identifying and understanding the theoretical background, the empirical basis and the policy insights and options are the relevant purposes.
Course structure

Twelve interactive two-hour classes, written assignments, one prepared student intervention in each class, and active student participation in the discussions are the core elements of the course. 

Grading 

· One presentation (Weight: 40%). A presentation lasts 20 minutes. Outline the issue/question/puzzle the author/s of the presented article address, explain data and methods, and discuss the results. Summarize the key contribution, and explain policy implications. Put the paper in context of the literature and evaluate its strengths and limitations. 
· One policy brief (Weight: 60%). Suggest a topic and some background literature to the lecturer by April 22, 2018. A good policy brief will analytically discuss the selected topic, which should be closely related to an issue of the course. The policy brief should capture a relevant policy issue; and it needs to clearly state and substantiate the main policy implications and recommendations. Quality of the analysis matters, but the paper should not be less than 1500 words, and more than 2000 words.   
· Attendance is expected and will be checked.

· Students are expected to read the assigned readings prior to classes.

· Make-up for assignments will be allowed only if there is a valid university excuse.
· Assignments and assignment deadlines will be announced in due course. Assignments submitted late will be graded down by 50%. Submitting the assignment is a prerequisite for passing the course.

· The policy of zero tolerance to academic dishonesty (defined in the student manual and in CEU’s code of ethics) will be strictly applied. 
· It is strongly recommended that students take every assignment seriously. There is no chance to make up for forgone points.

· It is the student’s responsibility to understand these rules and consult the instructor in case of any doubts; as well as in case of any problems with understanding the studied topics.

Course outline (12 weeks = sessions)

Required readings listed below. If you wish to present a specific topic related to the theme, please let me know, and I will provide you with a text and assignment.
Session 1: Introduction

Discussion of basic principles like the division of work, supply & demand of labor, optimal allocation of resources, concepts of wellbeing, and motives for international mobility.

- Adam Smith (1776), The Nature and Causes of the Wealth of Nations, Chapter 
1: Of the Division of Labour, pp. 6-19.


- Tito Boeri and Jan van Ours (2014), The Economics of Imperfect Labor 
Markets, Princeton University Press, Princeton and Oxford, Chapter 1, Overview, 
pp. 5-14.  


- Andrew Leigh (2017), Choosing Openess. Why Global Engagement is Best for 
Australia, Lowy Institute, Penguin Books, Chapter 1, Why Openess Makes us 
Uncomfortable, pp. 13-32.


- Klaus F. Zimmermann (2014), Migration, Jobs and Integration in Europe, 
Migration Policy Practice, Vol. IV, Number 4, October – November, 4 – 16.
PART I: Global Challenges
Introduces major factors challenging human resources in the future.
Session 2: Demography & Urbanization

- Anzelika Zaiceva and Klaus F. Zimmermann, Migration and the Demographic 
Shift, in: J. Piggott and A. Woodland (Eds.), Handbook of the Economics of 
Population Aging, North Holland, Vol. A, 2016, 120 – 133. 

- Michele Bruni (2018), Ageing, the Socioeconomic Burden, Labour Market and 
Migration. The Chinese Case in an International Perspective – GLO Discussion 
Paper No. 222.

- The Economist Intelligence Unit Limited (2016). Empowering cities. The Real 
Story on How Citizens and Businesses are Driving Smart Cities. 

http://empoweringcities.eiu.com/wp-
content/uploads/sites/26/2016/09/Empowering-Cities.pdf
Session 3: Virtual Work, Artificial Intelligence & Robots

- David Autor (2015), Why Are There Still So Many Jobs? The History and 
Future of Workplace Automation, Journal of Economic Perspectives, Vol. 29, 
No.3, pp. 3-30.

- Carl Benedikt Frey and Michael A. Osborne (2017), The Future of Employment: 
How Susceptible are Jobs to Computerisation?, Technological Forecasting and 
Social Change, Vol. 114, Issue C, pp. 154-280. 

- Nedelkoska, Ljubica and Glenda Quintini (2018), Automation, Skills Use and 
Training”, OECD Social, Employment and Migration, Working Papers, No. 202, 
OECD Publishing, Paris. http://dx.doi.org/10.1787/2e2f4eea-en
Session 4: Climate Change, Conflict and Migration

- Michel Beine and Christopher Parsons (2015), Climatic Factors as 
Determinants of International Migration. The Scandinavian Journal of Economics. 
117(2): 723–767.


- Ariel R. Belasen and Solomon W. Polachek (2013), Natural Disasters and 
Migration, in Amelie F. Constant and Klaus F. Zimmermann (Eds.),International 
Handbook on the Economics of Migration, Edward Elgar Publishing, Inc., 
Cheltenham, UK, pp. 309–330.

- Marshall Burke, Solomon M. Hsiang and Edward Miguel (2015), Climate and 
Conflict, 
(NBER Working Paper No. 20598), Annual Review of Economics, Vol. 
7:577-617. https://doi.org/10.1146/annurev-economics-080614-115430
PART II: Global Labor Mobility
What drives mobility and what are the economic consequences for migrants and natives.
Session 5: Determinants

- Cynthia Bansak, Nicole B. Simpson and Madeline Zavodny (2015), The 
Economics of Immigration, Routledge, New York, pp. 33 - 46. 


- Amelie F. Constant and Klaus F. Zimmermann (2013), Migration and Ethnicity: 
An Introduction”, in Amelie F. Constant and Klaus F. Zimmermann, K.F. (Eds.),
International Handbook on the Economics of Migration, Edward Elgar 
Publishing, Cheltenham, pp. 13-35.

- Anzelika Zaiceva and Klaus F. Zimmermann, Migration and the Demographic 
Shift, in: John Piggott and Alan Woodland (Eds.), Handbook of the Economics of 
Population Aging, North Holland, Vol. A, 2016, 133 – 146.
Session 6: Performance

- Cynthia Bansak, Nicole B. Simpson and Madeline Zavodny (2015), The 
Economics of Immigration, Routledge, New York, pp. 104 - 125.

- Barry R. Chiswick (1978), The Effect of Americanization on the Earnings of 
Foreign-born Men, Journal of Political Economy, 86 (5), 897–922.

- Amelie F. Constant and Klaus F. Zimmermann (2013), Migration and Ethnicity: 
An Introduction”, in Amelie F. Constant and Klaus F. Zimmermann, K.F. (Eds.),
International Handbook on the Economics of Migration, Edward Elgar 
Publishing, Cheltenham, pp. 13-35.
Session 7: Impacts on Natives

 - Amelie F. Constant (2014), Do migrants take the jobs of native workers?. IZA 
World of Labor, 10. doi: 10.15185/izawol.10


- Martin Kahanec (2013), Labor Mobility in an Enlarged European Union”, in 
Amelie F. Constant and Klaus F. Zimmermann, K.F. (Eds.), International 
Handbook on the Economics of Migration, Edward Elgar Publishing, 
Cheltenham, pp.


- Giovanni Peri (2014), Do immigrant workers depress the wages of native 
workers? IZA World of Labor 2014: 42. doi: 10.15185/izawol.42
PART III: Topics on Global Labor
What are important international regulations and key international labor market organizations? What is the role of global ethnic networks and circular labor migration?
Session 8: Global Labor Institutions

- International Labor Organization (ILO),  https://www.ilo.org/


- International Labor Organization (ILO) (2016), Introducing the International 
Labour Organization, ILO information leaflet.

https://www.ilo.org/global/about-the-ilo/WCMS_374809/lang--en/index.htm

- International Organization for Migration (IOM), http://www.iom.int/

- International Organization for Migration (IOM) (2018), IOM Snapshot,


 http://www.iom.int/sites/default/files/about-iom/iom_snapshot_a4_en.pdf

- Niklas Potrafke (2013), Globalization and Labor Market Institutions: 
International Empirical Evidence, Journal of Comparative Economics, Volume 
41, Issue 3, pp. 829-842.

- William R. Simpson (1994), The ILO and Tripartism: Some Reflections, 
Monthly 
Labor Review, Vol. 117, No. 9, pp. 40-45.
Session 9: Diaspora Economics

- Amelie F. Constant and Klaus F. Zimmermann (2016), Diaspora   
Economics:   New   Perspectives, International Journal of Manpower, 37,7, pp. 
1110-1135.

- Michel Beine, Frederic Docquier and Caglar Özden (2011), Diasporas, Journal 
of Economic Development, Vol. 95, No. 1, pp. 30-41.

- Sonia Plaza (2013), Diaspora Resources and Policies”, in Amelie F. Constant 
and Klaus F. Zimmermann, K.F. (Eds.), International Handbook on the 
Economics of 
Migration, Edward Elgar Publishing, Cheltenham, pp. 505-529.
Session 10: Circular Migration

- Constant,  A.  F.,  Nottmeyer,  O.  and  Zimmermann, K.  F.  (2013).  The  
Economics  of  Circular Migration, in: Amelie F. Constant 
and Klaus F. 
Zimmermann, K.F. (Eds.) International Handbook on the Economics of 
Migration, Edward Elgar: Cheltenham, pp. 55 - 74.

- Doug S. Massey, Jorgen Durand and Karen R. Pren (2016),  Why  Border  
Enforcement Backfired, American Journal of Sociology, 121, pp. 1557 - 1600.

- Klaus F. Zimmermann (2014), Circular Migration, IZA World of Labor, 1.
PART IV: Policy Issues

Elements of managed labor migration and their impact on development.
Session 11: Organizing Migrant Work

- Cynthia Bansak, Nicole B. Simpson and Madeline Zavodny (2015), The 
Economics of Immigration, Routledge, New York, pp. 302 - 326.

- Thomas K. Bauer, Magnus Lofstrom and Klaus F. Zimmermann (2000), 
Immigration Policy, Assimilation of Immigrants and Natives’ Sentiments 
Towards Immigrants: Evidence from 12 OECD- countries, Swedish Economic 
Policy Review, 7 (2), 11–53. 


- Klaus F. Zimmermann (2017),  Refugee and Migrant Labor Market Integration: 
Europe in Need of a New Policy Agenda, in: Bauböck, R. and Tripkovic, M.,  The 
Integration of Migrants and Refugees. An EUI Forum on Migration, Citizenship 
and Demography, European University Institute, Robert Schuman Centre for 
Advanced Studies, Florence, pp. 88 – 100.
Session 12: Development Through Global Labor

- Cynthia Bansak, Nicole B. Simpson and Madeline Zavodny (2015), The 
Economics of Immigration, Routledge, New York, pp. 237 - 253.

- Hein de Haas (2010), Migration and Development: A Theoretical Perspective, 
International Migration Review, Vol. 44, Issue 1, pp. 227-264. 
https://doi.org/10.1111/j.1747-7379.2009.00804.x

- Klaus F. Zimmermann, Migration for Development (2017), From Challenges to 
Opportunities, Revue d’Économie du Développement, 25 (2017), No. 1, 13-30. 
(English Issue.) Pre-publication version: GLO Discussion Paper, No. 70.
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